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Did you 
know...

For more information, please call The 
ESOP Association at 202/293-2971 or 

email media@esopassociation.org.

On the 
calendar...

   90% of Association members offer 
a supplemental benefit plan in addition 
to the ESOP including, 401(k) plans, 
pension plans, and profit sharing plans. 

   78% of Association members adver-
tise the fact they are employee owned. 

   Approximately 65% of ESOP As-
sociation members report that their 
ESOPs have been in place for 10 years 
or more. 

For a complete list of conferences and 
events, please visit The ESOP 
Association’s website at 
http://www.esopassociation.org.

Information from http://www.esopassociation.org.

As many of our readers know, the Employee Ownership Founda-
tion provides scholars and university professors with funding to 
conduct research on ESOPs and employee ownership.  As part of 
this ongoing work to encourage colleges and universities to in-
corporate employee ownership information into curriculums, we 
would like to share a link to the Curriculum Library on Employee 
Ownership, or CLEO, on the Caseplace.org website which is an 
online, searchable library of teaching and background materials 
on employee ownership.  Caseplace.org is administered by The 
Aspen Institute’s Center for Business Education.

In addition to teaching modules, the site contains policy and is-
sue reports, working papers, journal articles, interviews, and case 
studies.  

For more information or to browse current research, please visit 
- http://www.caseplace.org/CLEO. 

34th Annual ESOP Conference
ESOPs: Powering Through 
Uncertainty
May 12 & 13, 2011
Renaissance Washington Hotel
Washington, DC 
Contact:  866/366-3832 or 
meetings@esopassociation.org   

Curriculum Library on Employee Ownership


